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PREVIOUS ACTION TAKEN:
This is an annual report.

HIGHLIGHTS:

The Equity, Diversity & Inclusion (EDI) Annual Report 2021 provides a snapshot of the
collective efforts and activities across our three campuses from January 2021 to December 2021
to embed equity, diversity and inclusion across the University.

Activities and initiatives detailed in this report represent the work of the Division of People

Strategy, Equity & Culture. The Report also highlights efforts by campuses, Faculties, divisions,
and departments to advance equity and belonging for our community. However, it does not
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capture the complete breadth of initiatives to advance equity, diversity, and inclusion across our
three campuses.

This report reviews how the University reaffirms its commitment to transformative change in
2021 outlined in three key documents: the Anti-Black Racism Task Force Report, the
Scarborough Charter, and the Antisemitism Working Group Report. These reports, in addition to
the guidance offered by Answering the Call: Wecheehetowin: Final Report of the Steering
Committee for the University of Toronto Response to the Truth and Reconciliation Commission
of Canada, provide an important pathway forward for the University’s strategic Indigenous, anti-
racism, and anti-discrimination priorities.

The Indigenous and EDI work occurring across the tri-campus community focused on the
following themes:

¢ Inclusive Leadership and Systems Change;
e The Community Experience of Belonging; and

e Changing our Institutional Culture.

The report also looks ahead to 2022, identifying the opportunity to create a community that is
centred on the principles of accessibility, inclusion, and belonging.

FINANCIAL IMPLICATIONS:
N/A
RECOMMENDATION:

The report is presented for information only.

DOCUMENTATION PROVIDED:

e Annual Report: Equity, Diversity and Inclusion 2021
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Antisemitism
Working Group Report

In 2020, the President, Vice-President & Provost, and Vice-President, People Strategy,
Equity & Culture established an Antisemitism Working Group to review programming,
processes, and practices across our three campuses and make recommendations to
address antisemitism at the University of Toronto.

The Working Group, co-chaired by Arthur Ripstein, University Professor, Faculty of Law
and Department of Philosophy, Faculty of Arts & Science, received feedback from the
U of T community on the unique challenges and barriers Jewish community members
have experienced at the University.

The Working Group published its final report in December 2021, offering
recommendations around the following topics:

e Antisemitic racism

e Religious discrimination

¢ The definitions of antisemitism

e The relation between academic freedom and inclusion in a university setting

e Religious observance accommodations
e The provision of kosher food on campus

In February 2022, the President, Acting Vice-President & Provost, and Vice-President,
People Strategy, Equity & Culture formally accepted all recommendations of the
Antisemitism Working Group Report. Efforts to implement the recommendations began
immediately across our three campuses, including responsive programming led by the
Anti-Racism & Cultural Diversity Office (ARCDO).
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Miriam Borden

Supporting Jewish Members
of Our Community

Miriam Borden is a doctoral student and
Course Instructor in Yiddish studies in the
Department of Germanic Languages and
Literatures. She is also a researcher at

the Ontario Jewish Archives Blankenstein
Family Heritage Centre, a juror for the
Canadian Jewish Literary Awards, and in
2020 won the Honey & Wax Book Collecting
Award, which recognizes women rare hook
collectors under 30.

Two years ago, Miriam was invited to join
the University of Toronto’s Antisemitism
Working Group. The Working Group
developed a survey, followed by a lengthy
consultation process with staff, faculty,
and students.

Miriam says this rigorous process aimed
to “culminate in as complete a picture as
possible” of antisemitic incidents and
how they have impacted members of the
Jewish community across the three
campuses. This “picture” would, in turn,
inform the Working Group’s
recommendations.

While Miriam has always felt safe and
supported at U of T, she learned that
many participants in the consultations
had very different experiences of the
University.

“We heard about stereotypes being
flaunted, sometimes knowingly,
sometimes unknowingly,” she recalls.
“We heard about ignorance that paves the
way for bias and prejudice, and we heard
about more targeted incidents.”

Miriam recognizes the value of

the consultations both in raising
participants’ awareness of University
supports and in providing a space for
them to share their experiences, often for
the first time.

She believes that the Working Group’s
Final Report will inspire dialogue and
action that support the safety and
inclusion of Jewish members of the

U of T community.

“I hope our report will help
the University ensure that
it truly is a place where we
can have robust academic
debate and nobody feels
excluded.”

Miriam Borden
PhD Student, Department of Germanic
Languages and Literatures
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https://people.utoronto.ca/wp-content/uploads/2021/12/Report-of-the-Anti-Semitism-Working-Group.pdf
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Inclusive Leadership and
Systems Change

Inclusive leadership and systems change require the
application of a comprehensive EDI lens across many
University functions.

Inclusive Leadership
and Systems Change

Our vision for change recognizes everyone’s individual needs and prioritizes our shared

responsibility for change.

This section highlights initiatives that support the collection and sharing of
meaningful equity data and efforts to embed the principles of equity, diversity,
and inclusion into our strategies, processes, and community networks.

Equity Data Collection

Employment Equity Survey Advisory Group —
People Strategy, Equity & Culture (PSEC)

The HR Strategic Initiatives team kicked
off the “Employment Equity Project” by
issuing a Call for Membership for the
new Equity Survey Advisory Group in
December 2021. This Advisory Group
will evaluate the effectiveness of the

Employment Equity survey questions,
analyze how and with whom the
University shares the survey data,

suggest updates to make the Employment
Equity Survey more comprehensive, and
advise on how to make the survey a more
meaningful experience for our community.
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Demographic Data Collection in Research
and Innovation — Office of the Vice-
President, Research & Innovation (OVPRI)

The inaugural Director of Equity, Diversity,
and Inclusion in Research & Innovation
worked with the Toronto Academic Health
Science Network (TAHSN) and the
Division of People Strategy, Equity, &
Culture to administer a survey to the
approximately 2,400 researchers in the
TAHSN community eligible to hold
Canada Research Chairs. The survey
enabled the University’s affiliated
hospitals to better understand the
diversity of their potential Chairholders.
This data will support efforts to broaden
representation in future Chairholder
cohorts.

% TORONTO

Report on Employment
Equity 2021




Student Equity Census — Office of the
Vice-Provost, Students (OVPS)

The U of T Student Equity Census
relaunched in December 2021 with a

revised set of demographic questions
and categories. Led by the Office of the
Vice-Provost, Students, the census is an
ongoing data collection initiative open to
all registered students.

The U of T Student Equity Census
Advisory Roundtable of students, staff,

and faculty reviewed the census during
its first year of roll-out and released a
report on the effective use and sharing of
its data. In consultation with students,
the census underwent notable revisions.
These included a more fulsome question
on racial and/or ethnocultural identity and
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updates to the categories and format of
the gender identity, sexual orientation,
and disability questions. Student
response to the census has been very
positive, with engagement more than
doubling in year two.

Recognizing the importance of collecting
this demographic information, the census
will be embedded into ACORN beginning
summer 2022 and all students will be
asked to complete it. Due to the personal
nature of the questions, students will
have the option to respond with “prefer
not to answer.” Responses remain
confidential and only aggregate data will
be reported. Plans are underway to share
and report on this data once a significant

representative sample has been collected.

Ryan Hargraves

EDI Data Collection in
Recruitment

Ryan Hargraves, U of T’s Executive
Director of Student Recruitment
and Admissions, is on a mission
to increase access for students
traditionally excluded from post-
secondary education.

He understands that gathering
demographic data about U of T's
applicants can reveal significant gaps:
who is not represented in the University's
prospective student population.

“We want to make sure that we make no
assumptions about who has access to the
University,” explains Ryan.

Developing an applicant demographic
survey required extensive collaboration
with members of the Equity, Diversity,
Inclusion Recruitment and Admissions
team; the University’s central Student
Recruitment team; the Vice-Provost,
Strategic Enrolment Management; and
the Anti-Racism & Cultural Diversity
Office.

Released in October 2021, the
University’s first-ever Applicant
Demographic Census impacts staff as
well as prospective students.

Survey data will inform a Recruitment
and Enrolment Community of Practice
and a Professional Development Module
specific to recruitment and admissions.

Access to post-secondary education is a
professional and personal issue for Ryan.

“When | first attended
university in the United
States, there was a moment
where it dawned on me

that | was going to attend

an institution that my own
father would not have been
able to attend a few decades
earlier.”

For Ryan, recruitment is only a first step.
Support and mentorship are also needed
to enable all students to “feel a sense

of belonging” and be firmly “on a path
towards success.”

Ryan Hargraves
Executive Director of Student Recruitment
and Admissions


https://www.viceprovoststudents.utoronto.ca/u-of-t-student-equity-census/
https://www.viceprovoststudents.utoronto.ca/u-of-t-student-equity-census-advisory-roundtable/
https://www.viceprovoststudents.utoronto.ca/u-of-t-student-equity-census-advisory-roundtable/
https://memos.provost.utoronto.ca/appointment-of-ryan-hargraves-as-executive-director-student-recruitment-and-admissions/
https://memos.provost.utoronto.ca/appointment-of-ryan-hargraves-as-executive-director-student-recruitment-and-admissions/

Access and Recruitment

Equity in Student Recruitment
— Lawrence S. Bloomberg Faculty of Nursing

The Lawrence S. Bloomberg Faculty of
Nursing Admissions Committee formed
a sub-committee to address equity,
diversity, and inclusion issues related to
admissions, and implemented changes to
its student recruitment processes. These
changes include removing admissions
barriers, recruiting diverse applicant
reviewers, and collecting demographic
data from applicants. The Committee
also consulted with peer divisions and
institutions to learn best practices for
implementing pathways for Indigenous
and Black applicants.

The new admissions policy for Fall 2022
includes a priority review for Indigenous
undergraduate applicants who meet

the minimum admissions criteria. Each
candidate will be considered individually
on the basis of their qualifications, rather
than in relation to other applicants.

Going forward, the Faculty will prioritize
strategies that address institutional
racism as well as initiatives that advance
inclusion and equity. To that end, the
Faculty has created a new standing
committee on Equity, Diversity, and
Inclusion (EDI).

Black Future Lawyers (BFL) — Faculty of Law

The Black Future Lawyers (BFL) program
aims to increase the number of Black
students who attend law school and

join the legal profession by providing
support and engagement opportunities
to Black undergraduate students who
aspire to become lawyers. In the 2021-
22 academic year, BFL received 130
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applications to the program.

Founded as a collaboration between

U of T Law, the Faculty’s Black Law
Students’ Association (BLSA), members
of its Black alumni community, and the
broader legal profession, the program is
currently funded by the Office of the Vice-
President and Provost, U of T Law, and
law firm donors. In 2021, the generosity
of donors ensured the longevity of the
program and its expansion in thoughtful
and strategic ways. BFL partnered with
14 leading Canadian law firms, whose
combined $1.75 million commitment will
provide operational funding to BFL over
10 years.

Access Connections Day — Office of the
Vice-President & Provost (OVPP)

The second annual Access Connections
Day on March 24, 2021 brought together
over 200 U of T staff, faculty, students,
community, and school board partners
whose shared goal is to build, champion,
and improve access programs at U of T.
Led by Professor Ann Lopez, Provostial
Advisor on Access Programs, the virtual
event featured a keynote, panels, and
breakout sessions. Participants engaged
in learning and conversations centred
around today’s social justice priorities,
with a focus on anti-Black and anti-
Indigenous racism, equity issues, and
COVID-19. Discussions explored how
these factors impact education and
access to education, the importance

of working with our communities, and
the University’s responsibility to ensure
access to post-secondary education.
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During the event, Provost Cheryl Regehr
announced $1 million in base funding
for Advancing Access Initiatives across
the University and for the creation of an
Access Programs Support Office to foster
and enhance access initiatives across all
three campuses through a strategic and
inclusive approach.

Diversity in Recruitment — People Strategy,
Equity & Culture (PSEC)

The PSEC Talent Management team
focused on addressing barriers faced by
Black candidates when applying for jobs
at the University and identified the need
for decision-makers to expand the pool
of candidates who receive job offers.

In the months following the Report’s
release, the Talent Management team
led a committee to develop inclusive
language that encourages diverse
communities to apply to University
postings. In 2022, this language will
be reflected in an updated Diversity
statement on the U of T Careers site
and in text that divisions and units may
incorporate into individual job postings.

The Talent Management team also
collaborated with the Equity Offices to
develop a Diversity in Recruitment Staff
Manual, to be released in early 2022.
Designed for Hiring Managers, Interview
Panelists (Search Committees), and HR
Consultants and Advisors, the manual
shares best practices and inclusive hiring
strategies for attracting the highest level
of diverse talent to the University of
Toronto.
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Recruiters and interview panelists are
also encouraged to complete a newly
created Unconscious Bias module,
available via SuccessFactors: Learning,
created at University of Toronto
Scarborough (UTSC) by Professor
Maydianne Andrade, Department of
Biological Sciences at UTSC.

Inclusive Hiring — University of Toronto
Libraries (UTL)

University of Toronto Libraries prioritized
intentional efforts to diversify their staff
in direct response to community
feedback to address this gap. To that
end, they revised their best practices and
hiring guidelines for librarians. Interview
questions are now shared with
candidates 48 hours in advance and all
search committee members are required
to complete pre-readings and modules
related to unconscious bias and relevant
legislation and policies. EDI
competencies are required in all job
postings, and standardized rubrics
directly tied to the job posting
qualifications are being developed to
evaluate candidates.

In response to requests from staff, UTL
offered two Toronto Initiative for Diversity
and Excellence (TIDE) Unconscious

Bias Training workshops to all staff and
managers in summer 2021. Professors
Maydianne Andrade and Bryan Gaensler
worked with UTL to present relevant data
for the academic library context. Staff
feedback was positive, and the content
of the presentations directly informed
the work to review and update hiring
practices with an EDI lens.
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Building Community Networks

University of Toronto Mississauga (UTM)
Equity Network — UTM Equity, Diversity &
Inclusion Office

The University of Toronto Mississauga
established a UTM Equity Network in

Fall 2021 to share knowledge and
actions underway, gather input on
emerging equity themes, collaborate on
campus-wide inclusion strategies, and
share resources that will assist
departments on equity and decolonization
initiatives. These include, for example,
searches to diversify faculty complement
and surveys of departments to improve
learning, work, and research climates.
They also include curriculum review. The
newly formed network brings together EDI
Committee representatives from across
academic and administrative departments
and is co-chaired by Rhonda McEwen,
Vice-Principal Academic and Dean,

and Nythalah Baker, Director, Equity,
Diversity, and Inclusion.

Black Founders Network — Office of the
Vice-President, Research & Innovation
(OVPRI)

Launched in October 2021, the Black
Founders Network (BFN) is a new

initiative developed by University of
Toronto Entrepreneurship to foster

an inclusive community for Black
entrepreneurs at all stages of their
journey. The BRN was created with the
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Black community to enable aspiring

and existing Black founders to launch,
fund, and scale impactful start-ups. BFN
core values include fostering allyship,
mentorship, and sponsorship to nurture
and celebrate Black excellence across

U of T's three campuses.

Since its launch, the BFN has hosted and
co-hosted several events and engaged
nearly 1,600 participants. These events
included EDI in Entrepreneurship
training, What Investors Want sessions,
NSBE Hacks 2021, and Black Students
in Business.

Toronto Academic Health Science Network
and EDI - Temerty Faculty of Medicine

The Temerty Faculty of Medicine works
closely with the Toronto Academic Health
Science Network (TAHSN) hospitals

on initiatives that promote wellness,
maintain the highest professional
standards, and develop capacity in anti-

racism and EDI knowledge and strategies.

This work potentially impacts nearly
20,000 individuals, including TAHSN
physicians teaching at Temerty and
students completing part of their course
work, research, or internships at TAHSN
hospitals.

Impacting Process & Practices

Identity and Access Management — Sexual
& Gender Diversity Office (SGDO)

Throughout 2021, the Sexual & Gender
Diversity Office maintained active
leadership and participation on the
Identity and Access Management
Committee and the |dentity and Access
Management Governance Advisory
Committee. The SGDO Director co-
chaired the Identity and Access
Management Display Name Working
Group, which reviews how names are
managed at the University of Toronto
and works to identify, address, and
repair systems and processes that do
not appropriately and accurately reflect
name and gender information. These
ongoing efforts ensure that trans and
nonbinary students, staff, faculty, and
librarians have their identities recognized
appropriately at work and in learning
environments.

Facility Accessibility Design Standards
Working Group — Accessibility for Ontarians
with Disabilities Act (AODA) Office

Facilities & Services (F&S), the AODA
Office, and the Sexual & Gender
Diversity Office (SGDO) have made
collaborative progress on the development
of institutional Facility Accessibility
Design Standards (FADS). A tri-campus
Technical Working Group reconvened

in late 2021 to work with the world-
leading DesignABLE Environments

and research best practices, including
OCAD University’s Facility Accessibility
Design Standards. The group is now in
the early stages of customizing Facility
Accessibility Design Standards to the
University’s context. As part of this
customization, the SGDO is leading
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a sub-committee tasked with finding
synergies between universal and gender
inclusive design of washrooms. This
intersectional approach will enable
standards to reflect the needs of the
community.

The Technical Working Group will seek
additional feedback from the U of T
community, with a goal to publish final
standards in mid-2022. The standards
will be published on the F&S Standards
webpage, and will apply to all new capital
projects, including renovations. Once
these standards are adopted, the
Technical Working Group will hold
ongoing consultations with members of
the U of T community who have lived
experience of disability to identify future
updates.

Pay Equity and Sustainability — People
Strategy, Equity & Culture (PSEC)

In 2021, the Compensation team

in the Division of People Strategy,

Equity & Culture continued to review
data regarding how gender impacts
compensation for U of T employees.
Such data facilitates the identification of
gender pay gaps and advances efforts

to address compensation gaps for
members of all equity-deserving groups
in our community.
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Changing Our
Institutional Culture

Collaborative community partnerships are vital to building
a transformative culture at the University. With institutional
support, recognition, and resources, these partnerships can
create impactful and sustainable change.

Changing Our
Institutional Culture

The initiatives in this section highlight ways in which the University is promoting
inclusive community collaboration, celebrating the work of community members, and
investing in a transformative culture.

Centring Community Partnerships

Hart House

In 2021 Hart House partnered with the Native Youth Resource Centre to support
Indigenous youth taking part in the Aboriginal Youth Employment Skills Building
Program, providing weekly physical literacy workshops and fitness classes. Hart House
also launched the Brotherhood of Ethnic Excellence (BEE), a Youth Advisory program
that aims to build stronger connections between Hart House, U of T campuses, and
young Black men in Grades 9 to 12, through weekly workshops, a speaker series, and
networking opportunities.

Hart House also joined with Toronto Community Housing in 2021 to launch the
HeadstART program, a free six-week virtual arts program for youth between the ages of

13 and 18 living in Toronto Community Housing. This pilot program was led by trained
staff from Toronto Community Housing and facilitators from Hart House. Student leaders
supported and facilitated workshops in photography, music production/beat making,
written word and public speaking, and dance.

Hart House partnered with the Office of the Vice-President, Operations and Real Estate
Partnerships (OREP), The Art Museum, Indigenous Student Services, and the Office

of Indigenous Initiatives (Oll) to commission public mural artwork by eight Indigenous
artists and their collaborators. The murals highlighted themes relating to the preservation
of life, water, and kin and obtained financial support from the City of Toronto’s Arts and
Culture Grant, the Ministry of Colleges and Universities and U of T's Post-secondary
Education Fund for Aboriginal Learners.
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Investing in Change

Access Programs University Fund — Office of the Vice-President & Provost (OVPP)

The Access Programs University Fund (APUF) assists local units in developing, building,
and expanding programming for students from communities that are underrepresented in
universities. Support from APUF allows divisions to create pathways and opportunities for
students to see and experience U of T as a place where they can thrive.

In 2021, APUF provided support to six new projects in the expand/sustain/build funding
tier; another five projects received seed funding. Funded initiatives span all three
campuses and include a wide diversity of program areas. Expanding and Creating Access
Pathways for Black Educators in Teacher Education, led by OISE, gives prospective students
an opportunity to be mentored and to access support with application materials and
knowledge-building around the teaching profession.

The Proofs Club, based out of the Department of Math in the Faculty of Arts & Science,
focuses on engaging high school students who identify as female or nonbinary, and
those from underrepresented backgrounds. Through exploratory learning, students are
encouraged to pursue math.

At UTSC, the Modern Day Griot project encourages Black students to embrace storytelling
using the principles of Nguzo Saba—Imani (spiritual), Kuumba (creative), Kujichagulia
(self-determination), Nia (purpose), Ujima (responsibility), Umoja (unity), and Ujamaa
(cooperative)—as a way to share and pass down knowledge of their lived experiences.
This program provides a space for community building and elevates Black voices,
creating an inclusive and engaging space for participants.

APUF is now in its third year and growing. Many projects have entered their second
year of funding in 2021, while others completed their funding and have found ongoing
support through divisional base funding, and through external partnerships.
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Provost’s Postdoctoral Fellowship Program
Fund - Office of the Vice-President &
Provost (OVPP) and School of Graduate
Studies (SGS)

The University of Toronto Provost’s
Postdoctoral Fellowship Program

(PPFP) provides funding to Graduate
Faculties to increase opportunities

for hiring postdoctoral fellows from
underrepresented groups, specifically
Indigenous and Black researchers.
These fellowships enable postdoctoral
researchers to grow their scholarly
profiles, undertake academic work at the
University, and strengthen the research
environment with diverse perspectives.
Originally a three-year pilot program, the
PPFP was made a permanent program at
the University of Toronto in 2021-22.

Connaught Committee Funding — Office of
the Vice-President, Research and Innovation
(OVPRI)

The Office of Vice-President, Research
and Innovation’s Connaught Committee
will provide significant funding over

the next three years to support internal
research funding for community-
partnered research, community-engaged
Indigenous research, and research

that addresses barriers experienced

by Black communities. This funding
includes ongoing commitments towards
the Community Partnership Research
Program, which supports new and early-
stage collaborative research partnerships.
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The dedicated Indigenous Stream of
the Community Partnership Research
Program provides specific and enhanced
support for research based in Indigenous
worldviews, principles, and community
needs, bringing together Indigenous
communities and organizations with

U of T researchers to jointly develop
research programs. The Connaught
Committee will also provide significant
funding over the next three years to
support community-engaged Indigenous
research.

The newly created Connaught Fund for
Globally Connected Challenge in Black
Research, developed in coordination with
the Black Research Network, supports
multidisciplinary projects that address
“wicked problems” relevant to systemic
and historical outcomes of racial bias.

Black Graduate Student Excellence Bursary
— School of Graduate Studies (SGS) and
University of Toronto Graduate Students’
Union (UTGSU)

The School of Graduate Studies has
partnered with the University of Toronto
Graduate Students’ Union to create

the Black Graduate Student Excellence
Bursary. The needs-based bursary aims
to provide financial support for Black
graduate students at the University of
Toronto and improve fair and equitable
access to educational opportunities.
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Graduate Education Innovation Fund — School of Graduate Studies (SGS)

The School of Graduate Studies launched the Graduate Education Innovation Fund

to advance excellence in graduate education through innovative educational practices
and student-faculty mentorships. The funding will foster excellence in graduate
education by supporting and promoting outstanding graduate learning and research in
an environment that encourages an exceptional student experience. Proposal topics

can include strengthening programs through professional development, experiential
learning, interdisciplinary learning, Indigenous ways of knowing and other diverse
cultural perspectives, decolonization, anti-oppression and anti-racism pedagogies, global
perspectives, effective mentorship, and public scholarship.

BIPOC Research Grants Program — Faculty of Information

The Faculty of Information established the BIPOC Research Grants Program to provide
research grant opportunities for eligible faculty members who identify as BIPOC and/
or would like to engage in research focused on BIPOC communities. Community
consultation and informal interviews identified the need for the grant and highlighted
where feedback and additional supports are needed.
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EDI in Collections — University of Toronto Libraries (UTL)

In 2021, University of Toronto Libraries launched its inaugural EDI in Collections
initiative, a funding program to support the purchase of EDI materials that diversify
library collections and promote open scholarship. Access to such funding allowed the
University to purchase the archives of Ebony Magazine, join the PLOS Community Action
Publishing (CAP) program in support of open science, and redouble the University’s
efforts to acquire print material from areas of the world where digital publishing is still
emerging. UTL also reallocated funds to support the purchase of 30 Ge'ez manuscripts
dating from the sixteenth to eighteenth centuries. Funding in support of community-
driven open-access initiatives such as the EDI in Collections program promotes diverse
research approaches and knowledge that transcends disciplinary, geographic, national,
and institutional boundaries.

Black, Indigenous, and Racialized Scholar/Research Grants and Fellowships — UTM

UTM'’s Black, Indigenous, and Racialized Scholar/Research Grant Program at the
University of Toronto Mississauga emerged through a collaboration of leaders from the
Black Faculty Research Network; the Office of the Vice-Principal Academic and Dean;
the Office of the Vice-Principal, Research; UTM’s Indigenous Centre; and UTM’s Equity,
Diversity & Inclusion Office. The annual research grant program will address the historic
and contemporary effects of racism and racial disparities in all aspects of society. The
annual research grant program will offered funding to 12 researchers in its inaugural
year.

UTM also established its inaugural Black, Indigenous, and Racialized Graduate Research
Fellowship in 2021. Co-sponsored by the Vice Dean, Graduate and UTM Principal, this
annual fellowship aims to recognize excellence in research, impact through scholarly
achievement, and involvement with underrepresented communities by a U of T
Mississauga Black, Indigenous, or racialized graduate student.
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Looking Ahead

Jodie Glean, Executive
Director, Equity, Diversity
& Inclusion

Over the past year, the University of Toronto continued its
journey of transformative change.

The depth of this report is a testament to the hundreds

of community members across our three campuses who

have led and engaged in important EDI and anti-racism

initiatives. | extend my deepest gratitude to everyone for
your ongoing work and commitment.

Throughout 2021, our institution implemented a remarkable range of EDI strategies, resources, and
supports. We created community spaces and developed resources to tackle systemic issues relating to
racism, discrimination against 2SLGBTQ+ communities, ableism, and faith-based discrimination. We
collectively advanced inclusive leadership and systems change across the institution, expanding our
capacity for EDI data collection, updating our access and recruitment practices, building strong community
networks, and updating key institutional policies with a focus on equity, diversity, and inclusion. We
continued to deepen our efforts to foster a community of belonging across U of T, cultivating a vibrant
network of institutional affinity groups, deepening our EDI educational programming, and embedding
equity and innovation into our curriculum. We promoted and centred inclusive community partnerships,
celebrating excellence in EDI across the institution, and empowering EDI efforts through renewed funding
and support.

We have come so far, yet we need to do so much more. To go the full distance—to profoundly change
our institutional culture, we recognize we are stronger when we collectively define our goals and deepen
our solidarity for the journey ahead. As we look ahead to the coming years, | encourage us to collectively
answer the question, What are we working towards?

We will increase the opportunities to collectively define our EDI goals, establish new community
consultation pathways to centre the unique voices and give both depth and breadth to our investments in

EDI, Universal Design, and anti-racism initiatives.

Let’s build on the momentum we have generated in 2021 and harness the power of community to continue
our transformation and ensure the change we make is enduring and sustainable.
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We have come so far, yet we need to do

so much more. To go the full distance—to
profoundly change our institutional culture,
we recognize we are stronger when we
collectively define our goals and deepen
our solidarity for the journey ahead.”

_ Jodie Glean,
Executive Director, Equity, Diversity & Inclusion
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