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Organizational Structure



2022 Statistical Overview

Incident Types/Population 2020 2021 2022 +/-

Total Student population (pt/ft) 14099 14054 13957
Break and Enter 3 1 1 0

Robbery 0 0 1 +1
Theft Over $5000 0 0 0 0

Theft Under $5000 29 9 24 +15
Theft Bicycles 3 0 2 +2

Possess Stolen Property 1 0 1 +1
Disturb Peace 0 0 0 0
Indecent Acts 2 1 2 +1

Mischief/Damage 12 3 9 +6
Other Offences 0 7 12 +5
Sexual Assaults 1 1 2 +1

Assault 2 2 0 -2
Impaired Driving 0 0 0 0

Criminal Harassment 3 1 0 -1
Threatening 2 3 4 +1

Homophobic/Hate Crimes 0 0 1 +1
Homicide 0 0 0 0

Crime Occurrences 58 28 59 +31



Statistical Highlights

• Increase in overall # of criminal occurrences since last year

• Theft under $5,000.00 increased by 15
 One arrest for someone likely responsible for several of these

• Mischiefs increased by 6

• One Hate Crime, graffiti in washroom, quickly removed

• Other offences, involving Fraud, increased by 5
 Fraud Working Group – Tri-Campus approach implemented



2022 Statistical Overview

Other Activity 2020 2021 2022 +/-
Arrest Warrants 0 2 0 -2

Alarms 664 846 374 -472
Fire Alarms 63 82 198 +116

Assist Other Police 11 3 6 +3
Assist Community Member 152 500 1514 +1014

Disturbances 0 0 0 0
Demonstrations/Protests 0 0 1 +1
Inv. Suspicious Persons 44 27 10 -17

*Inv. Suspicious Circumstances 4 1 23 +22
Trespasser Charged 5 0 1 +1

Trespasser Cautioned 60 24 16 -8
Medical Assistance 50 37 146 +109
Insecure Premises 9 2 5 +3

Motor Vehicle Collision 9 7 16 +9
Mental Health Act 1 5 14 +9

Suicide/Attempt Suicide 1 1 2 +1
Sudden Death 0 0 0 0

Fires 2 7 1 -6



Statistical Highlights

• Decrease in number of alarms

• Increase in number of Fire alarms
Primarily in residence, at full capacity

• Substantial increase in Assist Community 
Member category by just over 1,000 due 
to more detailed classification during the 
year

• Decrease in Suspicious Persons calls, 
increase in Suspicious Circumstances

• Decrease in Trespass investigations

• Increase in Motor Vehicle Collisions

• Increase in Medicals by 109
More people on campus
Most related to TPASC

• Increase in Mental Health calls over 
last year
Still below pre-pandemic levels



Recruiting and Retention

• Campus Safety's authorized complement 
 19 Special Constables 

• 2022, 4 separations
 3 left to pursue careers with local Police Services
 1 retirement

• Retirement of Tom McIlhone September 2022, replaced by Chris Ibell

• New Staff Sergeant hired Ivan Ampuero started January 2023

• Ongoing Recruiting
 Currently in process to hire 4 Special Constables – Background phase
 Continuing to work toward and explore ways to ensure that future candidates are 

community-minded and reflect the UTSC community



University President and Provost Task Force on 
Student Mental Health 

• Recommendation #6:  Enhance coordination and expand direct crisis 
response support and resources and establish a tri-campus mobile 
team for after-hours support

• Response: Hiring of Community Crisis Coordinator providing 
immediate support to students as a Mental Health Professional
 Minimizes Special Constable (uniformed) involvement

 Provides current and relevant training to Campus Safety 
members and community 

 Provides mobile crisis response

 Follows up with students with whom Special Constables have 
interacted



Community Engagement

The focus on Community Engagement is to build partnerships with the community to fully understand 
their needs and work with them to find and prioritize solutions.

Following the years in which activities were limited due to the global pandemic, Campus Safety engaged 
in the following:



Community Engagement 2022
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