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Management & Accounting s @ -

Department of Management

Management at U of T Scarborough is highly sought after because of its modern, innovative and highly practical
business programs. Its specialized streams and strategic curricula leave successful graduates prepared for a wide
variety of careers in the corporate world. Students will earn high-quality professional management training within
the context of a liberal arts degree — ideal for a managerial career. They will study business practices, policies and
current issues affecting companies by examining current real-life scenarios.

Complementary Programs: AFFILIATED PROGRAMS: Please visit The Bridge website for more information on o N
our New Venture, Innovation and Fin Tech co-curricular programs (utsc.utoronto.ca/thebridge/). i

Make the most of your tlme at llTSCl
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Check out future career o g &
Competencies & Skills

* Analyze and advise on acc
operations

* Develop and deliver quality
management reporting/metric

* Development and implementa
of internal controls/procedures

® Develop budgeting and forecas:
tools for planning and control
activities

 Collect, analyze, integrate and
interpret multiple forms of
information for decision making

® Structured thinking and
professional judgment

 Provide well-rounded accounting
exposure for future senior
management role
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We can help prepare students for engaging in
Experiential Learning (EL) placements.

Topics that we can cover through an in-class or tutorial session, or run as an

independent session include:

Professionalism in the Workplace
What is professionalism, and why is it so
important? This workshop will teach students
about professional image, communication
and self-management strategies as well as
workplace rights and safety.

Communication Styles at Work

This workshop focuses on how to build

a positive and professional workplace
relationship by taking a deeper look into diverse
communication styles. Students reflect and
identify their communication strengths to

tailor their message to people with different
communication styles.

Targeted Resumes

Employers often ask students to present their
credentials for EL placements. We can work
with the students to create a resume that

ensures that they market themselves effectively,
highlighting skills developed through their
academic studies and extra-curricular activities.
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Be Interview Ready

We can provide students with effective
interview strategies to demonstrate the best
version of themselves during interviews.

How to Get Research Experience
This workshop helps students to explore
resources, different ways to develop research
experience and learn how to put together a
strong application for a research opportunity.

Pre & Post EL Placement Reflection
A series of 2 workshops: Part 1 will assist
students in starting to think about their career
expectations in relation to their chosen
program and setting goals of what they want

to get out of their experiences. Part 2 will focus
on reflections, supporting the student to make
sense of their experience, how it meets their
course learning outcome(s) and career related
goals and overall to strengthen their experience
in the classroom.

5 1 5 7 Students participated
in live and pre-recorded career-related

workshops in 2020-21

114

Virtual Job Shadowing
placements in 2020-21

100+

placements in Oct 2021

Work
Study
positions
at UTSC

302

Students joined 42
Chats with Professionals
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877 Students participants in
Virtual Networking

“* Samiha Fariha - 1st sinie
N Account Executive at Torchia Communications

3mo - Edited - @
Today, | had the opportunity to connect and speak with various graduating students in the

Alumni Speed Networking Event as part of the Get Hired Conference hosted by the
Academic Advising & Career Centre at the University of Toronto Scarborough.

The students | spoke to were eager to learn about other professions out there and gain
more insights about how to best search and decide on the right job for them with their
major.

Here are some highlights from the event.

#UTSC #UTSCGetHired2021 #GetHired21 #GetHired #UofT
#UTSCalumni #CareerAdvice

Academic Advising
& Career Centre




Through U of T, with this in mind

Further Education Employment
Professional and Employers will
Graduate schools ask you for:

require:

High
Grades Performance

Experience
Personal
Statement
and CV ;
. Specific 3 Letter and
Admissions Courses uN Resume

) References
Testing Reference

Letters Skills

A strong professional profile Testing
takes time to develop!
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Managing Your Career:

Strategies for Graduates with DisAbilities
i Module 1: Career Planning and Exploration
Video 1: Career Planning and Self-Assessment

April 27 - 29
G E T Registration deadline: April 25
uoft.me/gethired
CONFERENCE

Finding and Keeping Work Proudly sponsored by U of T affinity partners

mb“a ffi] T Insurance

AccessAbility Services
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Job Seekers
Club

uoft.me/jsc

Y RECGCIE WATERMAN
DESIGN I NG YOU R 5 Brand Consultant & Workshop Facilitator

g 15 years of Marketing experience across
= 3 various industries and companies

Tuesdays | 5- 6pm
Learn how to build a strong personal Starts May 11 (6 weeks)
brand for career success post graduation! Signh up on clnx.utoronto.ca
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Graduate Outcomes Survey

id:
ic

Graduate Survey Outcomes 2020 &=

Survey time frame: October 26-November 20, 2020 m“c:':.mm"‘

Graduates of 2018

124

Graduates of 2019

228

Total Responses

Respgﬁtrients ’(1 0-4% E 57 4%
International Students

Co-op B] _2% Arts & Science
ngfam 38_8% Management

Subject POSts Combination

S laaassassamsssnsas

What best describes your current
employment status situation?

Actlvefy seeking employment

Not actively seeking
employment

o)
84.6%

of these respondents
indicated

Further Education
as the reason for not
actively seeking
employment

49.1+

Full-Time

20.4%

Part-Time

Bachelor’s Degree
Breakdown

60% 24% 16%

B Specialist: 40.6%
1 Major + 2 Minors: 12.3%
B Specialist + Minor: 2%

W 2 Majors: 36.5%
B 2 Majors + 1 Minor: 7.6%
M Other: 1%

HBSc HBA BBA
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Graduate Survey Outcomes 2020 &

Survey time frame: October 26-November 20, 2020

Respondent’s Current Position
In Relation to Program of Study
= =
Y h ¥
44%'l 29.3% 26.7%%

»

Closely related Not at all related

Somewhat related

In Fit with Career Goals

, -

n.1x8  43.2x8 15.8%
& Y

Closely fits Somewhat fits Does not fit

Top Industries

«Y=]m]+

Education Computer Government
Services Industry Services

1589151 8 11 g10.3

percent percent percent percent

Job Satisfaction

28.1% 38.4% 24% 75% 2.1%

©0c0®

Extremel Satisfied Neutral  Dissatisfied ~Extremely
Satisfie Dissatisfied

Aummﬂng
Job Titles

Research Software
Assistant Developer

Customer Experience | Policy
te (Teller) | Advisor

Financial Business
Analyst Consultant

Some Common Employers

Government of 0
Ontario

3 City of
Deloitte Toronto

University of
UHN Toronto

Current Annual Salary
. $80K and over (12.6%)

@  $70k$79,999(9.7%)
@ s60k-$69,999 (21.4%)

$50K-$59,999 (20.4%)
@ $00K-$49,999 (14.6%)
@ $30K$39,999 (12.6%)
{ $20K-$29,999 (1.9%)

' Prefer not to disclose (6.8%)

Graduate Survey Outcomes 2020 &=

Survey time frame: October 26-November 20, 2020 Amm ‘1;':"“

59%

Educational Level Required

for Current Position
Career Goal(s
Changed durmg
ﬁ 7 2 B% Undergrad

UmverSIty Degree Common Reasons for Change of Career Goals

Change program @ New courses
@ New experience @ Exposure to other careers

Pursued
Original
Program

60.8% -
l7 4.7%

of these respondents indicated

Change of Interest

as the reason for program change

Changed

Program

How current position was found?

Personalcontact(16%) @ @ @ 0 0 0 0 0 0 0000000
Posting on the employerwebsite (10%) @ @ @ O O O O © © @
Sent out resume through targeted research9.3%) @ @ O O O O © ©® @
Information interview connection (7.3%)
Previous co-opemployer 737 @ @ @ @ @ @ @
Career & Co-Curricular Learning Network 6%) @ @ @ @ @ @
Previous employer 5.3%) @ @ @ @ @
Employment Agency/third-party recruiter (3.3%)
Social media (1.3%) @

Other (1137 0 0 0 000000 O O
0% 10% 20%
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Are you Pursuing Further Education?

Education Program Type

Post-graduate certificate - 0
or fast-track diploma 14.1%

Other - 13.204 i.e. CPA, Professional Degree/Program

College diploma or certificate
(not post graduate level)

Professional Development . 6.6%

Doctoral degree l 5.8%

Bachelor's degree I 1.7%
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Sarah Klassen

Maintaining an
Equity Focus

» Career Strategist — EDI
 Employer Engagement
Coordinator — EDI

UNIVERSITY OF

y TORONTO

SCARBOROUGH




Collaborate with us!

Recent departmental partnerships:

« EDI and further education
(eg Sociology Launch Pad)

» Post-program planning (eg Careers
After Psychology annual panel)

« Experiential Learning preparation (eg
In-class workshops)

416-208-2244

o
O
O
o

Visit SOCIOLOGY LAUNCH PAD on QUERCUS for more information R

@
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https://youtu.be/zmMJVlykg-s
mailto:jen.davies@utoronto.ca

