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Enhance the student experience
through the provision of
outstanding programs, facilities
and services

Recognize students as
most important stakeholder
on campus.

Partner with Hart House, SPORT AND REC Equity, diversity and inclusion

St. George Student Life,
UTM anngTSC Athletics w are the cornerstones of KPE

Sport and Rec
& Rec TO YOU

Be mindful of our dependence on

the student ancillary fee to fund the
program and seek out alternative
funding sources

Participation advances academic success,
enhances physical, mental and social
wellness, builds community and develops
skills for post university success
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Mental & Physical Wellness

Our sport, recreation and physical activity
programs are designed to:

» Improve self-esteem

» Improve sleep quality

» Reduce impact of stress

» Create a support network

» Build community and combat isolation

Exercise and physical activity are fundamental to
mental and physical well-being.

Our programs are informed by Kinesiology faculty
members — using cutting edge research to ensure
the veracity of programs and services.



FITNESS & PERFORMANCE

lePﬂﬁmm{FlPimmh Uof T community with a full continuu

of expert-led health-, fitness- and performance-enhancing physical activities a
exercise opportunities. These pmgrm.rlbpmndlmlnhsdﬂu”ofT:uInmw
with the knowledge they need to be healthy, physically iterate and active for life.

Goldring Express Takeover:
As the official F&P Bunch evant,

Participants wera invitad to sweat
to the baats of a live DJ and were

treated to prizes and post-workout
snacks.

January 2020 saw the launch of a
brand new fitness schedule centred
around the student experianca. The
schedule faatured moming workouts,
an all-new 30-minute exprass
lunchtime slot and a wariety of classes
throughout the weak. By increasing
the availability of classas, students
and community membars wars

to build personalized routines

that ma d their lifastylas.

Classos included Yoga, Squad
Training, Big HIT, the Lab, Barre and

Classas offared
{Jan. until March cosura)

Workouts collactively
5% completad before 9 a.m.

9 Workouts before 9 a.m./week

Total classes offered before 9 a.m.
76 {Jan. until March closure)

WORKOUTS
Virtual Fitness &
Performance Classes
Apr. 6= Aug. 31, 2020

a%

Mental and Physical Wellness

% &

Cardio Dance Party.

HIIT Takoover

Ewary Friday afternoon from January until the March cosure, Goldring
Centre's Strength and Conditioning Centre was comverted into a high-
anargy workout spaca carried by a liwe DJ. Tha weakly event consisted of
the participamt oice of a Big HIT workout, a Bamre class or an Afro-
Fusion Gardio Danca Party. The eventwould consistantly see ower 100

£ Porsonal Training

Our parsonal training program prowides personalized coaching cantred
around students' and community members' fitness neads. In alignmant
with our goal of increasing opportunities for meaningful physical activity,
the 2019-20 program saw a 77 % increase in parsonal training sessions

1,9{}4- purchased by students.
%‘ Total Sessions” (up 68 participams)

Student Sessions®




Equity, Diversity and Inclusion

Our focus:

= Create a welcoming environment

= Eliminate barriers to participation

= Offer programs for diverse needs, abilities and experience
= Provide equity-trained staff, with a focus on inclusion

= Build community and combat isolation




Equity, Diversity and Inclusion

EQUITY, DWERSITY & INCLUSION

Sport & Rec is committed to providing an inclusive,
welcoming and safe environment for everyone. We
understand the value of student diversity and recognize
individual differences in the creation of opportunities
within the Faculty and our programs. We acknowledge that
disparities in opportunities within education, sport and
recreation are rooted in historical and contemporary
injustices related to race, ethnicity, national origin, sex,
gender identity, refigion, socioeconomic status, ability
and age. Through a continuous strategic effort, we work
to create meaningful opportunities and experiences for

Our Diversity & Equity team is made up of undergraduate
and graduate students from across campus. This highly
engaged team plans and implements student-led initiatives
that promote equity, diversity, inclusivity and physical and
mental healtth.

EQUITY, DIVERSITY & INCLUSION

Black Excellence Kiki Ball

In partnershipwith the Toronto Kiki Ballreom
Alliance, the team hosted a "Walcome to

the Play-offs” sports-themed Kiki Ball in
February 2020 at the Goldring Centre for

High Performance Sport. This event was an
extravaganza of pageantry, glamour and wogue
dancawhere students and Toronto Kiki Houses
competed for cash prizes on the rurmay. Over
200 Black and queer U of T students, staff,
faculty and allied community membars came
together, calebrated themsalwes and wogued the
house downl

DIVERSITY
us

Sport & Rec Yaar In Review

Diversity in Motion Confereace
In partnarship with The 519 Church
5t. Community Centre, th' confe

positivity, anti-raci

in sportand recraation. From thess
discussions, the students put forward 10
recommendations for how Sport & Rec
could better reduce barrers related to
each specific topic.

VERSITY ...
M moTion

]

A CanFERENCE oR §

Following the table disc

the SAD Collective host

discussion on anti-racism and mental
health. It provided students with a
deaperunderstanding of how mantal
health ; different communities,
what supports exist, and meaningful
ways students could support each
other.

Voguo Dance Classes

In 2019-20, weekly drop-in wogue
classas were creatad to offer studemnts
a safe, affirming space to leam the
fiwe eloments ofvogue dance and

beall resom culture, Heosted by Mother
Snoopy of the Disney Kiki House, tha
class saw an average of 22 studants
from September 2019 through March
2020,

Total Participants: 457

Total Classas: 24
HAverage Par Class: 19

Come Find Your At

Equity Ideas Fund

The Diversity & Equity team also
administers and approves the Equity
Ideas Fund — a total of £10,000
peryear Student groups and clhrbs
can apply for up to 600 in funding
forinitiatives that align with the
program's strategic objectives
swrounding diversity, equity and
inclusion. In 20159-20, the team
received the highest number of
appﬁnma.nu for the fund since

its ption, and 17 studemt-ked

initiatives wara approved.

Appreved Equity Fund Initfatives:

The Indigenous I anguages Club's
screening of two films on Inoiganous
language revitalization.

U of T Happy Soul Project’s Flay
Day creating space fior children with
aisabilitias.

Faculty of Medicine students"
wonkshop and panel discussion an
race in health carae.

U of T Women's Health Collective’s
event offening rapid, point-of-care
HIV testing accessible to siudants
of all genders.

Shudant Swim Initiative
The Indigenous Student Swim
Initiative, which offers swimming
lessons to Indigenous students free
of cost, ran for its second year. The
program is offered in partnership with
First Mations Housa and was created
to help combat high drowning mtes
in Indiganous communitias. In total,
thae program has sarved 23 Indigenous
students since it bagan in 2018,

2019-20 saw the continuation of

the Trans-Positive Swim program.

The program promotes an inclusive
swim time for trans, gander nan-
conforming, non- binary and two-spirit
students and community membears.
An average of 12 participants used
the positive space on a weekly basis
between Saptember 1, 2019 and
August 31, 2020.

o

4 rﬂwf :

EQUITY, DIVERSITY & INCLUSION



Mental & Physical Wellness, and Student Engagement

Movel is a tri-campus initiative at
the University of Toronto with teams
on the 5t. George, Scarborough

and Mississauga campuses. It is
dedicated to improving the mental
and physical health of students
through physical activity and peer-
to-peer engagement with the over-
arching goal of ensuring that all
students feel welcome in our spaces
and programs.

L

Movall Action Grants
Funded through the International
ience Fund (ISEF), the
ction Gramt program allows
| students to apply for
to put towards a physical
activity initiative.

Movement Breaks

Thase 5-10-minute sassions
angaged 9,275 students through 70
movemant broaks, allowing studants

Maovell. HappyU

Priorto this year, studants seeking
help for their mental health wara
referred to the Mowell. Happyl
program by Health & Wellness staff,
Howewer, 201 9-20 saw the creation of
an online tool that allowed students
to apply directly to the program.
Prafarance was given to students
whowere not meeting physical
activity guidalines (e.g. individuals
whoweara engaged in fewer than 150
minutes of higherinten sity exercise

totake a break from prolonged
sitting. Students who participated in
movamant breaks reported feeling
battarable to focus and bettar
primed for academic success. The aim of the program i to help
internat| | students improve their
arianca through physical
activity, while providing the Mowall
team with insights into the types of

- — Sr— ey o i programs that intarnational students parweek). This year the program was

S — 1 L ould like to see offered. able to accommodate a much larger
e - - — number of students thanks to funding

. - In the Fall and Winter tarms, the from ISEF, and specifically targeted

Pe . g d 18 applications. promotions to recruit international
ov e < i student participants.
< .\'_" f . J-
" Movell Skate Series %

Tha St George Movel team continued to pffer its

popular ice skating events in 2019-20 atWarsity Arana.

These skating ewant complimentany for students
' and featurad fde ntals, hot chocolats and
additional Etiitle=, including games and crafts.
With twe taking placa in the wintar,

0 pendent skating ewents and
skating ewants in collaboration
pmational Experience and various
munities.

training (HNT) classes eadh weak
for a tatal of six weeks in bath

SKATING
: by the:l:l:s

MovelU HIIT

With Wornen’s Athletic A ssociation terms. The stud ized in ngth and ench
B8y _Fall Classic: 450 At e e, LTI, SIS,
Sc:ary Skate: 400 ﬁrmm and minds. is an index of metabolic
-2 Skate & Create: 300 e ATotal of 13 fnip amsing warean partéaipanes ravesfed smverat

Let It Go Skate: 250
Skate N Hearts: 150

fwo 30-minute high-infensity interval  870up HNT program, and bared on

‘Sport & Rec Year in Review

Come And Your Fit



Mental & Physical Wellness, and Student Engagement

JRUP-IN U o000

..ns.l. pnP'l JI_II_IF
DROP-IN SPDL:I¥ o - Drop-in Sport programs are an important )
PROGRAMS | >, gateway into physical activity for our 150,000
P — LN students. For a large number of U of T Numh er
14,000+ court kooklngs | students, Drop-in Sport programs are often 100,000
e the first experience they have with the - =

- physical activity pregrams offered on campus. Uf “1 SIts 50,000

To ensure ample opportunity for participation,

we are committed to increasing the number of

accessible, expert-led programs that are offered
at no extra cost to students.

s "AC 11 VC
REGISTERED ) Student Participation*

PROGRAMMING 1 »

FACILITY INDIVIDUAL USERS NUMBER OF VISITS
Registered Programming provides opportunies Mak Femae | Undisclesad X Malk Fermale Undisclesad X
for students of all skill levels to receive Athletic Cantre 11,300 0,734 240 1 100,704 | 102,930 3,564 Tl
expert-led fraining in an array of areas. These '
program: aim to benefit the students’ physical
and mental health, contribute to their ac ademic ‘ L=
success and help them build social networks in —
an inspiring environm ent.
Varsity Centre 3,442 3,003 85 1] 36,155 20,071 1,080 1]
—— G

Certification Programs:

Cartification programs are instructional courses that Grand Total 40,007 503,159

include certification by an extarnal gnizad body such

as the Red Cross orthe Lifesaving Society. In 2018-20, *Duato pandamic, we were only opanTrom Sept. 2018 to Mar. 13, 2020 Instesd of Sspt. 2019 to Aug, 31, 2020

these programs experienceda 10% easa in
registration numbers, despite the cancallation of
programs that had bean scheduled for late March
and April.

R MNovice Programs
Novice programs teach fundamental skills to

participants at beginner lewals. Student surveys hawe shown that cost can be a barrierto Gradu ate “s.

participation. With this in mind, Sport & Rec has reducad prices for novice programs to maka

them more accessible for students. Un der gr adu at e
1,309 263 12% Participation

In 2019-20, 1,309 particpants SwimmIng fassons Registered sport programs saw the

fook partdn 198 classes OF these warea popular nowice  highestincreasas f partioipation,

P CINANS, F4% Med 3 new program, with 263 with a 1.2% Increase In reglstered

Activity Hrough 3 progr am. partopan s parthcipants as oompaned to
200819

DROP-IN SPORT & DROPIN SPOAT & B
HREGISTERED PROGAAMMING Sport & Rec Yaar in Review Come Find Your At AESISTERED PROGAAMMING



Mental & Physical Wellness, and Student Engagement

- 1 ¢ | FALL'WINTER

| 1 . " 3 - PARTICIPATION: “ | absolutely love Ul of T intramurals! it is without a doubt one of the things | am

1 oy ! i | E most grateful for as a student. It has given me a much neaded outlet to de-stress,
INTREMUB ALS oy 4 \ s 94 waork on my fitness goals and mest amazing people. | remember one instance w henrs

AL - : A = I was hawing a really bad day and Iwas beyond everwhelmed. Alll could dowas
As one of the largest intramural programs in all e ! R w y T i Leaguas try to fecus and look ferward to a late-night intramural game that night. There is
of Canada, our leagues play a fundamental role - : ] 745 something about walking into a game: the uplifting ensrgy, the welcoming people, the
- 3 & i . i empowering strength. Intramurals abways made my day. Personally, | am someons
Loy students’ university e:u]!ﬂ'l!ﬂbﬁ.*t offer . L e R 4 e g Tims who is motivated and thrives off the social aspsct of sports and the gym emirenment.
awide range of sports at varying levels of play A | ol . - ____" But trying to keep up the level of exercise | had pre-quarantine by mysalf hasn't bean
1o meet the diverse interests of the student I t - E 2 2% easy. | try to take walks/runs as much as | can and | have taken up s&imming again
0 0 ; = - E e y {which is great foryour jointl). Mot only has it kept me sane, exencise is an excallant

m!ﬂlm'“‘m programs aim to benefit the " g e | ; Games way o boE-a‘t your ?noodj. But my piecs :f advice Ir: to ba kind to yoursalf. Understand
physical and mental health of our students g i ' 12 539 thesa are crazy circumstances we are living through and it's ok to not be at the top of

! ; ¥

through community and physical activity. your game. Just try your best- you got this! | can'twait to 522 you onoe intramurals

o start up again; you can akways catch me on the fisld hoo ey field!
Total Participarts ,,‘ T

2 ear, WMickoria College:

Cheerleading Team

COMPETITIVE pance ream Rt
CLUBS Karate Club competitive dubs

Kendo Club were awarded
Club sports offer U of T students and Mastears Swim Club Women"s Athletic
community members opportunities to = Association funding
participate in a competitive club environment. g:rd.lif: Ski Team for the season. This
In 2019-20, club sports programming engaged m ““:' funding was able to
782 U of T students, alumni and community  Synchronized- help the dubs afford
members across the nine competitive clubs.  Swimming Club competition expenses,

- Triathlon Club pageantry and

TRI-CAMPUS
SPORTS OFFERED:

USRS - mssisauca s e [
the I_igli:stlwddspmtcmwﬁﬁmwiﬂih Ihei!ﬂrm'l.lral program. SCARBOROUGH Scccer (MEW) : i - . Lz

Participants from all three campuses develop their sport skills with = I

the help of coaches, dedicated practices and play in competitive ST. GEORGE MmO A S Ssisspy0

games with registered officials.

H=men's
W=wonen's




Mental & Physical Wellness, and Student Engagement

ou. oun oun oun oun cun oun , Sun,
WE ARE THE o T — _H — — Ny - - —
cHAM PIﬂHS' CHAMPIONS CHAMPIONS CHAMPIONS CHAMP| S CHAMPIONS CHAMPIONS CHAMBIONS i [ CHL“F NS CHAMT‘UH cCHAM PI[‘E
Badrninbon Men's Wamen's Figure Wamen's Men's Womenes - Wamen's Men's Women"
Fencing Fencing Shating ! Hockey Swimming Swimming i Wolleybal Water Polo Water Pole

Z019-20 Z2019-20 2019-Z0 Z2019-20 Z019-20 2019-Z G 2019-Z0 . Wisde =i ah19-20 ﬁls-lﬂ
&

™

VARSITY BLUES

The Varsity Blues is the largest intercollegiate sport program in Canada. 123
OLA

[ The program is represenied by 42 teams and Szgsh.ldlri-dlh‘hsﬂut AlkStars

TORONTOD represent all undergraduate divisions, graduate studies and all three campuses.
VARSITY BLUES It has 36 head coaches, 138 assistant coaches (over 80% volunteer) and 35
support staff who lead 20 women"s, 20 men's and two combined teams.

Studant-Athleta B:mq‘riﬂ"lt:a
Aqmq.rnmtm-ur i

n:Iarmr.al-parh |;:a11unmtu= ar;:l _1|;urhrh I -
opportunities betwesn men andwomen -‘J r l WOMEN

within the program. KPE VARSITY BLUES ACADEMIC EXCELLENCE In 2019-20, the Varsity Blues boasted 308 studant-

169 WOMEN & 139 MEN athletes who achieved academic excellenca award

18% standing (GPA greater than or equal to 3.5), which
. gy g 1R "o reprasants 37 % of the varsity athlete population.

829 STUDENT-ATHLETES

The intercollagiate program is also proud of its 92%
graduation rate, due in part to the Faculty's targeted
orientation sessions for athletes and its dedicated

Student-Athlete Services office.

g
;'::.'d'::.““' by Blues Buddy Up _ -
BLUES GIVE BACK I an effot o proide . 1 2 Community usreadh iaie
As part of their leadership bzt our studentathletss S . :
" e with the best possible - ] - " designied to help elemerttary
development, Varsity Biues e e e * - students develop leadership skills.
athletes are encouraged to back to the greater U of 5 e 'I’lL!'rt! HLHBI_IIIm_tﬂm-mIL rontalet 1 tﬂ' g
o ? e . ' and now deliver this program 5B students comple
pa;ﬂ'ﬂp’,czt& L E TR 'Elnumnmny.ﬂ':lr:'umty slke F ¥ students from grades four o six personal and interpersc
R ":-I;rmnn_ e helping them to develop perzonal development program.
across lnr'utynfq:nnx I =5 y and interpersonal skils,

13 VARSITY BLUES [ ——— e VARSITY BLUES 14




Future Success

intramural progr:
recipients.

201820 Varsity Board Mambers

a lot about the governance proce

mample, how to chair meetings

budget review proc .

about how Sport & Rec operate

waork of each committee. | am more aware of
the pro nd feel that my leadership and
communication skills have really developed.

At Sport & Rec, we believe that we have an important
role to play in providing students with opportunities to
be a part of the governance process. By participating
in committees, boards, reviews and councils, students
have the chance to share their insights and experiences
with us. This not only helps us to evolve our programs
and policies to better meet the needs of U of T's

Being a co-chair is an empowering
experience. | am given lot opportunities
to practice leadership, share insights and
participate in important work. My perspective

. : - is valued, which not only mea lot to me,
diverse student community, but it also helps students but also encourages me to actively think
; . . : about s to improve our work and
to develop leadership skills, which will serve them well for students. It has been an enjoying
post-university. rewarding proc constant learning. Y
= Tiifary Liu
CAR co-chair
4th Year, Kinesiology
15 GOVERNANCE

Sport & RecYaar In Review



Future Success

EMPLOYMENT &
LEADERSHIP _

Camp UofT

Camp U of T is one of the university's major student employars.

An expected 140 student-staff were to be hired to instru

registerad participants ahead of the lockdowns impos

pandamic. All U of T camp counsellors receive mare than 30 hours of
training to prowide an unmatched quality of instruction, Student-staff
competencies are validated through the Co-Curricular Record (CCR).

Junior Bluos

Junior Blues programs provide year-round
opportunities for children to improve their
competence and confidenca in how they mowve.
Scheduled primarily during of-paak hours, these
programs provide an important community service
for children and youth, and frain and develop
student leadars.

The Junior Blues provided 196 student
employment opportunities through the Fall and
Winterterms, and had a further 80 opportunities
planned for the Spring term..which wara
urfortunataly cancalled dus to the pandamic.

In responsa to the pandamic and dosure of
in-parson programs, the Junior Blues launched
online programs induding Move and Groove and
the Family Cardio Dance Party.

These all-new programs were prasanted in

partnership with the Fitness & Performance
program.

Sport& Rec Year n Review

If you have ever registered for a Sport &
Rec class, played a game of intramurals
or filled out a survey about your customer
experience, chances are you've met one
of our student employees.

We are proud to be the largest employer
on campus, providing opportunities to
students from all faculties and colleges.
In 2019-20, we hired over 1500 students
in casual positions. Student employees
were all provided with comprehensive
training and orientation. Working in a
wide range of roles, students gained
business skills that will serve them well
long after they graduate.

Laursch to Laadership

Launch to Leadership assists U of T students in gaining
health and fitness certifications for employment within
the sport and recraation field. All are walcome to apply,
but priority is given towomean and thosa from undar
reprasantad populations.

The yearwas unfortunataly cutshort due to the pandemic

closuras, meaning students lost the oppartunity totake
coursas at the end of March,

The second year of Launch to
Leadership was a success and
garnered a lot of interest. In total,

Come And Your Fit

———

————
ki | started working as a part-time staff with
Customer and Membership Services in 2018,
and with the skills and connecti that |
developed, thi xar | was able to start a full-time
u] ion. The op portunity for growth within Sport
& Rec is incredible.

| have worked two summers with Camp U of T
and | alsoworked as a coordinator and instructor
with the Junior Blues programs. Camp U of T is
definitely one of the most fun summer jobs for
dents. You get to spend time outside playing
: = and working with kids — and you get paid
to do it! | made new friends, built connections
and enhanced my leadership skills.

As a student, finding a work/school/life balance
is wery important. My managers abw

checked in with me to see how | was doing and
they were very accommodating to my school
commitments. The coach nd staff also made
an effort to say hello. Living away from home, it's
nice to have a community of peoplewho care.

| love being at the front desk of Varsity Centre

or Goldring Centre and getting to talk to all

the staff, coaches, athletes and members of

the community who come through. Working

with Customer and Membership Services

ha finitely given me more confidence and
increased my communication skills. | always look
forward to coming to work! J

= Brianna Dover
Customer and Membership Services
4th Year, Kinesiology




PANDEMIC
PROGRAMMING

Despite barriers presented by the
global pandemic, our commitment
to providing our students and
community with opportunities to
enhance their physical and mental
wellness was stronger than ever.
From the online adaptation of existing
programming to the creation of all-
new COVID-safe programming, our
offerings evolved to best serve the
diverse needs of our student body
and the greater Ul of T community.

#- .
{ : l . ]
%-1

=
WE'RE

STRONGER

TOGETHER

T

#UTRAIN WORKOUTS

The gowammant restrictions surrounding COVID-19 lad to the
dewvalopment of our #UTRAIN workouts virtual training partal. Through
tha portal, we wara able to offer our signature classes remotely to
studants and membars onling. Tha partal saw 360 #UTRAIN subscribars
whocollectivaly completed 5,014 virtual workouts.

#UTRAIN Zoom &16G Froe
June lnug 1
Total Classes
Offared
Total Workowks
4,279 G014

Completed by
Partidpants

Sport & RecYaar In Reilew

Pride in the Pandamic

Vogue Dance Class

In an effort to safaly celebrate Pride
Manth, the Diversity & Equity Team

offarad an online vogue dance workshop

on June 19, 2020. Participants learmed
towogue from House Mother Snoopy

of the Dizney Kiki House, and leamead
about ballroom cutture: an inclusive
and safe community for Black and
Brown queer people to come togethar
and celabrate each other. The event
brought ower 40 members of the U of T
community togather.

The Introduction of E-Sports

In 201920, the COVID-19 pandamic
forcad the cancellation of all in-persan
intramural activities through the
summear tarm. The team respondad
with an expanded e-sports offering that
was unprecadentad within collegiate
intramurals.

Leaguas: 16
Taams: 112
Games: 179

Movall. Happyl

Movell.Happyl is a unique si-weak
health program focused an studant
wall-being. Participants receive
individualized training plans and laam
goal setting methods, behaviour changs
strategies and othar techniques aimed
at reducing strass and increasing coping
skills to benefit bath their physical

and mantal haalth. As the COVID-19
pandemic struck, the program pivoted
to an online offering as part of the
Mantal Health & Physical Activity
Rezearch Cemtra (MPARC) lah.

&k Whan we went into lockdown towards the end of the winter
term, Iwas mentally and emationally unprepared to manage
the stress of my schoolwork and my feelings of isolation,

iety and uncertainty. | found mysealf taking comfort in the
meditation and mindfulness videos postad to the Diversity
Mowves Us social madia accounts throughouwt March and
April. These videos enabled me to pause, relax and put my
disorganized thoughts into perspective by introducing me to
de-stressing technigues such as *uneven breathing” and body
scans that | have since relied upon when | feel myself stressing

out about school. - Kelly-Anne Johnson
4th Year, Victoria College

Come Find Yiur Fit

Varsity Blues Onling
Stramgith & Conditioning
With university buildings closed from
April to August, Varsity Blues student-
athletes pivoted to online training led by
the Fitness & Performance team. Within
those months, the F&P team led 456
virtual workouts, and our

== student-athletes collactivaly

=&~ completed 3,450 training
sassions to stay spart-

Mational Champlonships Cancelled
Bafiors Complation Dus to the Pandembe
In 201920, a5 a result of the pandemic,
four historicVarsity Blues seasons wera
cut short dus to the cancallation of their
U SPORTS national championships.
These seasons included:

Woman's hockey
Man's volley ball
Woman'svaolley ball
Badminton




2021-22 Proposed Sport & Rec (KPE) Budget

Considerations

We are presenting a balanced 2021-22 budget with a slight decrease in the student ancillary
fee for 2021-22 in the amount of 0. 79%.

The reduction is a result of a number of factors including:
» An increase in student enrolment;
» A decrease in the full-time appointed employee benefit rate by 0.5%; and

» Limiting non-compensation expenses to remain as close as possible to the 2020-21
budgeted amounts.

Alumni donations and team fundraising for athletic scholarships are not included in the
operating budget and represent approximately $434,000 annual funding.

As per the terms of the Tri-Campus Agreement, Sport and Rec has included an expense of
$390,089 to be returned to UTM, UTSC and Aerospace to support physical activity and sport
on those campuses.



2021-22 Proposed Student Ancillary Fees

CAMPUS 2020-21 STUDENT % CHANGE S CHANGE | 2021-22 STUDENT
FEES/PER TERM FEES/PER TERM

St. George Full Time $198.28 -0.79% -$1.57 $196.71
St. George Part Time S 39.66 -0.79% -$0.31 S 39.34
UTM/UTSC Full Time S 23.00 -0.79% -S0.18 S 22.82

UTM/UTSC Part Time S 4.60 -0.79% -$0.04 S 4.56



Questions
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