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PROJECTED IS OUR REVENUE GROWTH COVERING OUR COSTS?

REVE N U E REVISED FROM PREVIOUS

AVERAGE DIVISIONAL 201920 202021 202122 202223  2023-24
EXPENSE BUDGET INCREASE

REVISED FROM PREVIOUS
ASSUMPTION OF 5.2%

3.9%

EVEN THOUGH THE AVERAGE RANGE OF DIVISIONAL REVENUE GROWTH RATES
GROWTH RATE IS 3.5%, THERE
IS A WIDE RANGE IN BUDGET '9% Q 1 8%

CHANGES BY DIVISION. I



PROVINCIAL TUITION FEE FRAMEWORK
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CHANGES TO OSAP
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STUDENT INCREASE FREE GRACE

4 PERIOD

UofT's COMMITMENT TO FINANCIAL AID REMAINS

The university spends more than required under the Student Access Guarantee
(SAG) and is committed to ensure that:

*No student offered admission to a program at the University of Toronto should be
unable to enter or complete the program due fto lack of financial means."




STRATEGIC PRIORITIES

ACADEMIC
DIVISIONS

New degree
programs in Urban
Innovation,
Architecture and
SCS

Diversification
of international
student

population -
support
services & new
programming

Planned
increases in
financial aid for
direct, second
entry and prof
Master's
programs

$6.7 M from
operating reserves
to new endowment
to support

international and

work integrated New faculty
learning hiring with
divisional plans
for 51

incremental
Increased faculty

; I_"ﬂgfﬂ'“'“i“ g positions
hiring & exchange
opportunities for
Indigenous
initiatives & student
support




UNIVERSITY FUND:

$7.1 M
STRUCTURAL

BUDGET
SUPPORT

STRATEGIC PRIORITIES

PRIORITY 1
ACCESS &
DIVERSITY

PRIORITY 2
RE-IMAGINING
UG EDUCATION

PRIORITY 3
RESEARCH &
INNOVATION

$750K 0TO
First Nations
House Space
Support

$750K 0TO

NUI sing SIM
Labs Renovation

$1.5 M
Diversity
Hiring Fund

“$4.0 M 0TO

Student
Space

Enhancement




STRATEGIC PRIORITIES

SHARED
SERVICES

Office of
Indigenous
Initiatives,

expand Sexual
Violence unit

Complete
Boundless
campaign, new
staff for future
campaigns &
brand building
initiatives

Upgrade
AMS/SAP

system, NGSIS
upgrades, new
course eval
system

Enrolment
Services staffing
to accommodate

increased

domestic and
international

Centre for
enrolment

Research &

Innovation

Support &
Research Services

New talent administration
management

strategy for core

services, new HR
products &

ligital workplace




BUDGET SUMMARY
(4

ENROLMENT & REVENUE

Modest increases for enrolment,
maintaining international
enrolment at 26%. Overall

revenue increase 3.5%

E

ACADEMIC DIVISIONS

Divisions will evaluate
resources and reduce or delay
hiring, new staffing, capital
projects if needed.

RESEARCH FUNDING

Significant new funding,
including new CRCs and
$5.6M for indirect costs of
research.

Qs

COMPENSATION &
NEW INITIATIVES

Will be constrained within the
provincial context, investment
will be in technologies to
maintain services.

B

STUDENT AID

Cuts to domestic tuition will
reduce demand on the UTAPS
program - financial aid
commitment remains.

-
Omo
UNIVERSITY FUND

Structural budget support,
equity and diversity, Truth &
Reconciliation initiatives,
student spaces & research
support.
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