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STAFFING NUMBERS

3.299 6,570 3.244
FACULTY & STAFF CASUAL
LIBRARIANS 1o/ 4,952 STAEF
SESSIONAL TEACHING

LECTURERS ASSISTANTS



SALARY & BENEFITS BUDGET FORECAST

2014 - 2015
($M’s)
SALARIES 1131.0
BENEFITS LEGISLATIVE 13.6
PENSION (*) 196.0
OTHER BENEFITS 74.0

(*) includes $95.8M pension special payments
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TOP EMPLOYER AWARDS

? E s GREATER
tanadas Top o i "
TORONTO'S
e, "H_:vl"lu
* 100 3 FAMlcf‘F*F?'-?lEHDw TOP 1L

‘ Employers
Employees for Canada's Best 201* E.I*j Et EM PLOTERS
L ‘anadians l‘.ﬂ.er ‘HJ Diversity Employers




RECOGNITION
Long Service Awards

410
293 91 06
EMPLOYEES EMPLOYEES EMPLOYEES FACULTY &
STAFF
25 years 35 years 40 years celebrating
long-service

milestones



RECOGNITION
2014 Excellence Through Innovation Award

Enrich the Student Experience

Promote Equity and Diversity in All of our
33 Activities
Enrich the Employee Experience
ADMINISTRATIVE STAFF Elevate Administration and Operational
recognized for contributions Processes Through Innovation
to one or more of the : :
University's strategic Foster Community Connection Through

objectives. Innovative Services
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COMMUNICATIONS

to the Human Resources & Equity website in 2014

11 594,872
3Plf\rGrEn\/IIIEI\I/f/)Sn IO ks’
VISITORS o

Humans of U of T
Facebook page



LABOUR RELATIONS
2014 Grievances & Resolution Steps

Prior to Initial Step  I—— N 36
Step 1 I )/
Step 2 I 30
Step 3 I )
Referred to Arbitration  IEEE———8 9 B Grievances
Referred to Mediation I 11
Mediation I 10
Arbitration M1

0 5 10 15 20 25 30 35 40

In 2014. there were 154 grievances resolves, including 57 of those filed in 2014. Of these,
87.01% were settled internally. There was only one grievance decided at arbitration in 2014.



280+

LEADERSHIP DEVELOPMENT

EMPLOYEES

attended the Staff
Leadership Conference

NEW MANAGERS

At U of T participated in two cohorts
of the New Manager Academy

38

CUSTOMIZED
SESSIONS
provided by
the ODLC

on Team &
Leadership



HEALTH, SAFETY & WELL-BEING

Training
13,000+ EM]F;I,_g\%EQS &
EMPLOYEES STUDENTS
completed Basic completed at least one
Health and Safety of our Occupational

Training Health & Safety
courses



HEALTH, SAFETY & WELL-BEING
Sick Days Lost per Worker in Year

Non-Union

I
6.9

Administrative Staff

USW E— 54 B StatsCan Education Services
N/A Sector
8.7
0 2 4 6 8 10 12 14

» Data period, Statistics Canada Data = 2011 calendar year; Source: Statistics Canada Work Absence Rates 2011.
» Data period, Full-Time Administrative Staff at U of T = Oct. 1, 2012 to Sept. 30, 2013
» Note: Absences include paid and unpaid sick days, extended sick days and other unpaid leave.



HEALTH, SAFETY & WELL-BEING
Year-Over-Year Workplace Incident Comparison
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EQUITY & DIVERSITY
Elevating the Profile of Equity

EQUITY & 2014
DIVERSITY OFFICE ~ WORLDPRIDE CELEBRATIONS

established at UTSC CONFERENCE



EQUITY

Expanded offerings of training related to equity,
diversity and inclusion

Positive Space Panels and AODA training

Family Care Office sessions re: family-related leaves and
addressing issues of equity as parents and caregivers
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EMPLOYMENT EQUITY

External Availability Data Compared to Internal Data for
all Faculty Groups (Full-Time and Part-Time), 2014

Visible
Minorities

Persons with
Disabilities

Sexual
Minorities

m % University
% External Data



EMPLOYMENT EQUITY

Non-Unionized Administrative Staff (Women) vs. External
Availability Data by EEOG (Full-Time Employees) 2014

Clerical Workers (Skill Level C) n=31
Sales & Service (Skill Level B) n=2
Admin & Senr Cler (Skill Level B)=234
Super: Cler/Sale/Serv (Skill B) n=7
Semi-Pro & Tech (Skill Level B) n=18
Professionals (Skill Level A) n=120
Middle and Other Managers n=231
Senior Managers n=6

0 20 40 60 80 100
HB%UofT % External



EMPLOYMENT EQUITY

Promotional Data for Unionized Staff by Designated Group
(Full-Time Employees), 2013, 2014

: 2013 2014
Designated 2013 2014 % University

O 1 i
Groups % Promotion b University % Promotion
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For more information and copies
of the Human Resources & Equity
and Employment Equity reports,
please visit
www.hrandequity.utoronto.ca

Questions? Email us at
hrandequity@utoronto.ca
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